
Sisaket Primary Educationat SeMce Area Office 1

lntention to Administering with Honesty Transparenry and Good Governance

In order to the fficiat lnformation Act, B.E. %40 $gg7)and the Royat Decree on

Criteria and Procedures for the Good Governance, B.E. 2546 QOO3) and the National Anti-

Corruption Strategy Pl,an 3 QAfi - 2021) to be in the line with lntegrity and Transparenqf

Assessment: ITA

l, Acting fub LieutenantTarnrreesak Namsri, Director of Sisaket Primary Eduotionat

SeMce Area Office t, woutd Uke to oeress my intention to administering the Departmenfs rnork in

accordance with retevant taws, rutes regutation guidetines for the Department's OfficiaL

as fotlows:

l.Duty performing aspect
" 

Sisaket Primary Educationat SeMce Area Office l's personnet shal.t perform

their duties as state officers on moral grounds in accordance with wetl estabtished work

standards and principat of transparenry by imptementing strict law enforcement and prwiding

seMces to the pubtic on the basic of fair treatment with no expectation for inappropriate

remuneration.

Guideline

1.1. Every personnet shall perform their duties in accordance with wett:

estabtished work standards by providing services to the pubtic on the basic of fair treatment

without detay and affect to the Government.

1.2. Every personnel shal.t perform their duties with equatity fairness without

discriminatory and have a good communicating to benefit of officiats together with responsibte

rote achievement motivation.

1.3. Every personnet shatl perform their duties with morats and ethics in the

work no expectation for inappropriate remuneration untess the correct receive without the

covert benefit.

/L.4. Every groups...



1.4. Every groups shatt promote the work by reviewing the procedures

for efficient and up - to - date pubLic services.

2. Budgetary Management.

Sisaket Primary Educational Service Area ffice l's personnet shal.t be

aware of the budgetary expenditures that come from tax of the pubtic. The groups

responsibte for budgeting, drawing up and prying are to be operated with necessary

transparenry and accountabitity. Fottow the principte of Sufficienry Economy.

Guidetine

2.1.Every personnel shatt realize to spend the budget according to the

purpose of vatue of money and advantage to the government agenry actuatty.

2.2. Procurement Section shatt carry out procurement process

transparent and verifiabte at att states as required by taw, regutation or ordinances.

2.3. Finance Group shalt reporl the budget spending data accordance

with the laws and regutations and disctose information report to the publ.ic for

transparenry in management budget which is inconsistent with taws or regutations.

3. Adminishative Power

Supervisor of atl groups at atl tevets shatl assign the task, evatuate

performance, personnel setection to work fairty no discriminate as wetl as command the

subordinate to perform duties under of taw and regutation accuratety and correctty.

Guidetine

3.1.The supervisor shalt order or assign the task correctty fairness based

on abiLity, suitabte, position, office lernet, consider to risk and danger equal.ity of personat

humanitarian and carefutness fol.tows work assignment to be successfut.

3.2. The supeMsor shatt not order or assign any work in addition to the

duties in officiat of the subordinate whether private business or unsuitabte for others.

3.3. The supervisor shatl be a neutral leader without prejudice, with

responsibitity for fairness and impartiatity in assessing performance, using discretion in various

matters. lnctuding considering the tiking for subordinates must atways be fair and having

leadership for their duties.
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3.4. Supervisor or personnet shatt not use positions or the authority in

the government to exptoit the wrong or attow any personnet to take advantage untawfut

exptoitation.

4. Property of the Government

Personnel Group shatt use government proper[y for the benefit of the

government do not take it to untawful use or intended to any personnel use for their

own or others.

Guidel,ine

4.1. Supervisor shalt controt, maintain the property of government

is avaitable. lf propefi is damaged or tost shatl report and compty with the law and

regutations.

4.2. Borrowing of asset of the govemment whether inside at Sisaket

Primary Educationat Service Area Office 1 or outsider shatl actuatize the law or regutations.

4.3. Procurement Section shatl support the method or manuat for asset

of the governm6nt reguLarity system and damage protection in asset of the govemment.

5. Modiff Corruption-free

Every group shatt compty with the Nationat Anti-Corruption strategy phase

3 (2017 - 2021) the prevention and suppression of corruption and misconduct within

Sisaket Primary Educationat Service Area ffice 1 and measures invotves to modifu

corruption-free search which witl uttimatety tead to a dectine in corruption cases.

GuideLine

5.1. Att groups shatt carry out actMties and projects in tine with the

guidelines of the Action Ptan on the Prevention and Suppression of Corruption and

Misconduct of the Sisaket Primary Educationat SeMce Area ffice 1 for the fiscat year

20t9

5.2. ALl. groups shaLL support the imptementation of pol.icies of measures

in the prevention and suppression of coruption and misconduct within the Sisaket Primary

Educational. SeMce Area Office 1



5.3. The head of alt groups and a[[ levels shatl controt and monitor the

performance of subordinates to be accurate free of corruption with no ignore to proceed

when found misconduct

5.4. lnternal, Audit Group shatl carry out an internat audit accordance

the Annuat lnternal Audit Ptanning fiscal, year which is strictty enforced and directty

report to the Director of Sisaket Primary Educationat SeMce Area ffice 1

6. Qual'itY

Personnet Group shatt perform their duties according to their

responsibitities, based on operational standards, procedures, rutes and regutation to be

neat efficienqy and effectiveness with the officiats duty.

Guidetine

6.1. The head of groups and att tevets shat[ behave, disciptine, good

attitude to work and good exampte to att subordinates fotlow the Code of Ethics for Civit

Senants and iegutations.

6.2. The personnet group shaLt perform the duty of providing the

peopte with the wittingness, potiteness and accurate information that is beneficiat to the

government and peopte.

6.3. Every group shatt promote, support for innovation that hel.ps them

to operate correctty and quickty in order to achieve more efficienry.

7. Communication Performance

At[ groups shatl,'disctose its information with pubtic by communication

channet accuratety the pubtic visitor easity access to that information.

Guidetine

7.1. Every groups shatl devetop the information on the website of the

group that the peopte shoutd acknowtedge or is publ,ic to be correct and up to date.

7.2. Al.t groups shalt establ.ish its information network for providing any

information to, or consutting with peopLe on its performance of duty incl.uding the

coordinating officer to facititate for gathering requests of peopte.
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8. lmprovement SeMce System

ALt groups shatl, improve the service system to facil.itate the rapid

poputation, satisfied and encouraged peopl.e. Stakehol.ders or service recipients take part

in the mission of Sisaket Primary Educationat Service Area Office 1. lt al,so enhances the

image of Sisaket Primary Educational Service Area ffice t and its affitiates to be transparent.

To create a vision and confidence of the pubtic to Sisaket Primary Educational SeMce Area

ffice t

Guidetine

8.1. AtL groups shatt improve or revise the service procedures in

accordance with the Guidetine for the Facititation of the Authorization Acts of B.E. 2558.

8.2.The group is the pubtic seMce shatl promote invotve the pubLic or

extemal stakehotders in the implementation of the mission of Sisaket Primary Educationat

SeMce Area ffice 1, whether the tistening, ptanning or operation evatuation,etc.,

to ensure transparenry of Sisaket Primary EducationaL seMce Area ffice 1.

8.3. Group that provide seMces to the pubtic or stakehotders with

transparency and accountabit'rty shal,t take feedbaclq comptaints from the pubtic to

improve the performance of the system.

8.4. Att groups shatt promote the use of information technotogy to

facititate the process and quick pubtic services.

9. lnformation Disctose

Sisaket PrimaryEducationat Service Area ffice 1 conducts the basic

information of the Sisaket Primary Educational SeMce Area Office 1 such as news,

pubtic retation, communicate with peopl.e (Social. Network), procedure or service, annual

budget ptan, procurement management, devetopment of personnet, management of

fraud comptaints and channets of pubtic participation on website to the pubtic to know

the transparenqy in the management and operation of Sisaket Primary Educationat

SeMce Area ffice 1.



Guidetine

9.1. The Pubtic Section shatl promote att groups to foLtow the

guidelines or measures to disctose information of the group to publ.ic according to the

Officiat lnformation Acts, B.E. 254O and the taws, or regutations as prescribed.

9.2. Al.t groups shatL make the peopte know information of the various

missions on the website of the group to show the transparenry in the mission of the

group.

9.3. The PubLic Section shatl support the use of communication

channets in the form of socia[ network such as Facebook, Twitter and Line, etc,. in

communication and pubtic retations of rarious operations of Sisaket Primary

Educational Service Area Office 1 for the pubtic to receive current information in

a modern format.

9.4. ALt groups shatl carry out the guidetine of information disctose of

Sisaket Primary Educational Service Area Office 1 to pubtic to show the transparenry in

the mission of the group.

9.5.Personne[ group shatl carry out the guidetine of the personnel

administration to be transparent from recruiting, appointment, personat devetopment,

performance evatuation, disciptinary action inctuding creating morate for maintaining and

preseMng the good and tatented peopte of Sisaket Primary Educational SeMce Area

Office 1 atong with the mission of the group and direction of nationat reform.

10. Fraud Preventions

The personnel shatl carry out their own missions in accordance with the

Guidetlne of the intent of management with integrity, transparenry and good governance.

Atl. operations shatt be free from corruption and can be verified atong with enhancing the

corporate cutture of Sisaket Primary Educational SeMce Area ffice 1 to be an

organization that provide services in Sisaket Primary Educational SeMce Area ffice 1

to Thai society with sustainabitity in accordance with good corporate governance principtes.

/GuideLine...



Guide[ine

10.1. Att levels of supervisor and personnet of Sisaket Primary Educationat

Service Area Office 1 shal,t fottow the guidetines of the intent of the administration's

intention with honesty, transparenry and good governance.

10.2. AtL tevets of supervisor shatt not behave in corruption, misconduct

or having a retationship that promotes mutuat benefrts 5e'hrueen stakehotders who enter

into a concession contract or any contract from Sisaket Primary Educational Service

Area Office 1.

10.3. Personnet group shal.l support the imptementation of risk

assessment, corruption and formutation of guidetines or measures to prevent or mange

conuption risks to altow each department to take action to prevent fraud.

10.4. Every group shatt promote and focus on the image enhancement of

a Sisaket Primary Educational Service Area Office 1 to be free from corruption and

misconduct, cooperate in activities and projects to prevent and suppress coruption both

inside Sisaket Primary Educational SeMce Area Office 1, together with creating

Sisaket Primary Educational SeMce Area Office 1 cutture that does not toterance alt

forms of corruption.

The personnet of Sisaket'Prlmary Educationat Service Area Office 1 consists

of government officiats, permanent emptoyees, government emptoyees and ati temporary

emptoyees shatl acknowtedge and act in accordance with the intention of managing with

honesty transparency andstrict comptiance inctuding pubLicize att channets of Sisaket

Primary Educationat SeMce Area Office 1. For the non-comptiance such administrative

intent, the supeMsor shatt give warning that it witl. effect to the salary scates or order for

devetopment of report to the Director to consider further disciptinary action.

Announcement on 4 April, ?AZZ

Acting Sub Lieutenant

tlaweesak Narnsri)

Director of Sisaket Primary fducationat Service Area ffice L


